. PREAMBL

;»Association, hereinafter called the "PMEA".

e

3oE™

This Agreement entered into the day and year set opposite
the signatures of the parties, by and between the City of Plain-
field, a municipal corporation of the State of New Jersey, herein-

R

after called the "City", and the Plainfield Municipal Employees

WITNESSETH:
WHEREAS, the City and PMEA recognize and declare that the

gérovision of quality service to the public is their mutual aim;

11

WHEREAS, the City Céuncil and the City Administration
retain the basic decision-making powers over fiscal and management
questions, although they are willing to consult with employce
representatives on employee oriented matters, and

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this Agreement.
In consideration of the following mutual covenants, it is

hercby agreed as follows:

ARTICLE T - RECOGNITION
The City hereby recognizes the PMEA as the sole and exclu-

sive collective bargaining representative for only those City
employces within the job titles listed in "addendum #1'".

Fmployees within the following general classifications are
not subject to PMEA representation, regardless of job title:
| 1. All seasonal, temporary, and hourly employees
2. All clerical personnel assigned to the Division of

Public Works

3. All cmployees of the Signal Division

A1l permanent part-time employees with less than

five (5) years of service

{ 5. Due to confidential nature of their duties, clerical
personnel reporting to the Mayor, Administrator,
Deputy Adainistrator, and Personnel Director shall be

cxcluded [rom representation., Imployees covered by thi
provision will number no more than four (4).

ARTICLE 2 - NEGOTIATION PROCIDURE
2-1. The parties agree to cnter into collective negotiations

over a successor agreement in accordance with N.J.S.A. 34:13-1
et. Seq. as amended in good-fajith effort to veach agreement on all

matters concerning the terms and conditions of employment.

L 2-2. Neither party in any negotiations shall have any control
é over the selection of the negotiating represcntatives of the other
iparty,

2-3.

S
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committee shall meet once each month, if requested by either party
for the purpose of reviewing the administration of the Agreement,
and to resolve problems that may arise. These meetings are not
intended to by-pass the grievance procedure.
2-4. Except as this Agreement shall hereinafter otherwise pro-
vide, all terms and conditions of employment applicable on the
effective date of this Agreement to employees covered by this
Agreement as established by the rules, regulations and/or policies

of the City in force on said date, shall continue to be so applicar

ble during the term of this Agreement. Unless otherwise provided
in this Agreement, nothing contained herein shall be interpreted
and/or applied so as to eliminate, reduce or otherwise detract
from any negotiated benefit reduced to writing and existing prior
to its effective date. This document constitutes the sole and
complete agreement between the parties, and embodies all the terms
and conditions governing the employment of employees in the unit.
The parties acknowledge that they have had the opportunity to
present and discuss proposals on any subject which is (or may be)
subject to collective bargaining. Any prior commitment or agree-
ment between the City and the PMEA or any individual employee
covered by this Agreement is hereby superseded.

2-5. The City agrees not to negotiate concerning said employees
in the negotiating unit as defined in Article I of this Agreement,
with any organization other than the PMEA for the duration of this
Agreement.

2-6. This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been the
subject of negotiation. During the term of this Agreement, neithe
party shall be required to negotiate with respect to any such
matter whether or not covered by this Agreement and whether or not
within the knowledge or contemplation of either or both of the
parties at the time they negotiated or executed this Agreement.
2-7. This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly executed by

both parties.

CARTICLE 3 -GRIEVANCE PROCEDURE

Definition: A grievance for the sake of this agreccment
shall be considered as any dispute between the parties concerning
the application or interpretation of final agreement rcached
through these negotiations or the interpretation, application,
performance, termination, working conditions, breach of this
agrecment thereof, and shall be processed and disposed of in the

following manner.

-
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Verbal Grievance: Whenever an employee has a grievance as
set forth and defined in the definition stated herein, he/she shal
first present it verbally to his/her immediate supervisor. It
shall be the responsibility of the supervisor to attempt to arrang
a mutually satisfactory settlement of the grievance immediately
or advise the employee of his inability to do so.

When an employee is informed by his/her supervisor that
he/she is unable, within the discretion permitted to arrange a
mutually satisfactory solution to the grievance, the employee nmust
if he/she wishes to present the grievance to a higher aughority, d

so in the following manner:

FORMAL WRITTEN GRIEVANCE:
Step #1. The employee will prepare the grievance in duplicate.
The grievance should be stated as completely and as clearly as
possible, in order to permit prompt handling. The grievance shall

be forwarded to the employee association representative who shall

immediately present one copy of the grievance to the Division Head.

The other copy of the grievance shall be presented by
the association representative to the employee's immediate super-
visor (to whom the grievance was presented verbally). The super-
visor shall report the facts and events which led to its present-
ation in writing, including in his/her written report any verbal
answer he/she may have previously given to the employee concerning
this grievance., Within two (2) working days after receipt of the
written grievance the supervisor must present it with the required
information to the Division Head. The Division Head will attempt
to find a mutually satisfactory solution to the grievance within
five (5) working days. Failing a solution, the grievance accom-
panied by a written report on the matter prepared by the Division
Head must be forwarded to the Department Head and the Personnel
Director;

Step #2. The Department Head in conjunction with the Personnel
Director will attempt to find a mutually satisfactory solution to
the grievance within five (5) working days. Failing a solution
the grievance accompanied by written reports on the matter by the
Department Head and the Personnel Director must be forwarded to
the City Administrator;

Step #3. The City Administrator will attempt to find a mutually
satisfactory solution to the grievance within five (5) working
days. Failing a solution, the grievance accompanied by a written
report on the matter by the City Administrator must be forwarded
to the Mayor.

The Mayor having all inputs resulting from the
sequential progression will then consider and formally act on the

complaint within five (5) working days.

O
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(a). Since it 1is intended that most, if not all, grievances
can and should be settled without the necessity of reference to
the Mayor, no grievance will be heard or considered by the Mayor,
which has not first passed through the above described steps.
(b). Employees grievances shall be presented to the Division
Head on forms prepared by the PMEA., The grievance procedure, as
contained in this contract, shall be strictly ahered to. It is
understood that employees must sign their individual grievances.
Grievances without an employee's signature shall not be accepted

or processed.

ARTICLE 4 - EMPLOYEES' RIGHTS AND RESPONSIBILITIES
Employees' rights and responsibilities shall be in accord-
ance with Section II of the Municipal Code of the City of Plainfiel

ARTICLE 5 - CITY'S RIGHTS AND PRIVILEGES
5-1. Management Responsibilities
It is recognized that the management of the City CGovernment

the control of its properties and the maintenance of order and

safety, is solely a responsibility of the City. Accordingly, the
City hereby retains and reserves unto itself, without limitation,
all powers, rights, authority, duties and responsibilities conferrj

B

upon and vested in it prior to the signing of this Agreement by th
Jaws and Constitution of the State of New Jersey and of the United
States, including, but without limiting the generality of the
foregoing, the following rights:

1. The executive management and administrative control of
the City Government and its properties and facilities, and the
activities of 1ts employees.

2. The selection and direction of the work forces,
including the right to hire, suspend or discharge for just cause,
assign, promote or transfer.

The exercise of the furegoing powers, rights, authority
duties or responsibilities of the City, the adoption of policies,
rules, regulations and practices, in furtherance thereof, and the
use of judgment and discretion in connection therewith shall be
limited only by the specific and expressed terms of this Agreement
and then only to the extent such specific and expressed terms
hercof are in conformance with the Constitution and laws of New
Jersey and of the United States and the Ordinances of the City of
Plainfield,.

Nothing contained herein shall be construed to deny or
restrict the City of its rights, responsibilities and authority
under R.S. 40A and 11 or any other national, state, county or local

laws or ordinances.
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5-2. Maintenance of Operations

The PMEA covenants and agrees that during the term of the
Agreement, neither the PMEA nor any person acting in its behalf wi
cause, authorize or support, nor will any of its members take part
in any strike (i.e., the concerted failure to report for duty, or
concerted willful absence of an employee from his/her duties of
employment), work stoppage, slowdown, walkout or other mass
absenteeism against the City. The PMEA agrees that such action
would constitute a material breach of this section of the Agreemen

In the event of a strike, slowdown, walkout or organized

mass absenteeism, it is covenanted and agreed that participation
in any such activity by any PMEA member shall be deemed grounds fo
disciplinary action including possible termination of employment
of such employee or employees.

Nothing contained in this Agreement shall be construed to
limit or restrict the City in its right to seek and obtain such
judicial relief as it may be entitled to have in law or in equity
for injunction or damages, or both, in the event of such breach by
the PMEA or its members. It is understood that the PMEA has the

same legal rights outlined in this paragraph.

ARTICLE 6 - SALARIES

6-1. The salary guides for employees for 1980 and 1981 are set
forth in attachments A, B, and C of this Agreement,
6-2. In lieu of a drug prescription plan the City agrees to

pay each employee, who has been an employee for at least six (6)
months prior to the payment date, $100 in 1981. The payment will
be made in December.

6-3. The City and the Union agree to study, with the assistance
of the New Jersey Department of Civil Service, the job titles,

job duties, and salary guide placement of all clerical positions.
The objective is to reivse the system in 1981 to create a clear

clerical carecer ladder and upgrade clerical salaries.

4

ARTICLE 7 - LONGEVITY
7-1. The City shall pay longevity, subject to the conditions

of Section 11:4-1 of the Municipal Code, to all employees having

completed the following years of service in the following amounts:

10 years of service $ 400
15 years of service $ 800
20 years of service $ 1100
25 years of service $ 1400
7-2. Longevity pay shall be paid for the full calendar year

only and shall be paid to such employeces who will qualify for
longevity pay through years of service on or before June 30 of the

calendar year.

11
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7-3. In addition the City agrees to the following exceptions:
A. Any full-time employee who was a full-time employee
on or before July 1, 1976 is eligible, under the
constraints of Section 7-2 of this Agreement and the
provisions of Section 11:4-1 of the Municipal Code,
to receive his or her first longevity payment after
eight years of service.
B. No employee will have his or her longevity payment
received in 1977 reduced to conform with Section 7-1 of
this Agreement. If this be the case, the employee will

continue to receive the 1977 amount.

ARTICLE 8 - INSURANCE PROTECTION
8-1. The City shall pay the entire cost of providing health

benefits for employees covered by this Agreement in the New Jersey
State Health Benefits Program. This program includes Blue Cross/
Blue Shield, and Major Medical Insurance, as well as "Rider J"
benefits under the Blue Cross/Blue Shield Plans. Employees choosing
to participate in the HMO option instead of Blue Cross/Blue Shield
agree to accept any special terms or conditions required for HMO
participation by the New Jersey State Health Benefits Program. The
City's financial obligation shall be no higher than the cost of
corresponding Blue Cross/Blue Shield coverage. The City further
agrees to provide at no cost to the employee a Disability Income
Insurance Plan. Such plan shall provide, when combined with
other existing benefits, at least 50% of the employee's salary.
However, such plan will not become effective until such time as
the employee has exhausted all of his sick leave, vacation,
worker's. compensation benefits and the 180 day waiting period,
whichever coverage lasts the longest, In the event that an employe
exhausts his or her accumulated sick and vacation leave prior to
the expirvation of the 180 day waiting period, the City agrees to
pay 50% of the employee's salary up to the expiration of the 180
day waiting period. Such payment of 50% of salary will be provided
following a determination by the City Physician that the employee's
illness or injury is of sufficient quality and duration that it
could qualify the employee for a long-term disability coverage.
8-2. The City may allow, with the approval of the City Adminis-
trator, emnployees who experience a lengthy off-duty illness or
injury to borrow up to two (2) years future sick and vacation time
upon exhaustion of accumulated sick and vacation time. To be
eligible the employece must have at least one (1) year of service
and accept the obligation to pay back the time during future
service. This obligation shall be accepted in writing if approval

is granted by the City Administrator.
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8-3. The City agrees that during the duration of this Agreement
it will neither seek to nor negotiate changes that will result in
reduction of the coverage or benefits as provided by plans listed

in this article.

ARTICLE 9 - VACATIONS AND HOLIDAYS
9-1. All members of the PMEA will earn vacation as set forth
in Section 11:9 of the Plainfield Municipal Code of the City of
Plainfield and detailed below. Vacation schedules shall be

established by the City taking into account the needs of the

municipality and the desires of the employees. The vacation

schedule is as follows:

1 - 5 years of service 13 days
6 - 10 years of service 16 days
11 - 15 years of service 19 days
16 - 20 years of service 22 days
21 or more years of service 26 days
9-2. The City agrees to grant the following official holidays

with fay to the meibers of the PMEA in accordance with Section
11:8-2 of the Municipal Code of the City of Plainfield:

New Year's Day

Martin Luther King's Birthday
Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Veterans Day

Thanksgiving Day

Friday after Thanksgiving
Half day Christmas Eve and half day New Year's Evg

bt ok
- O O 00 ~3 O UT B T DN b

[
[a]

13, Christmas Day
9-3. It is agreed that all holidays ordered by the Governor

of the State of New Jersey shall accrue to the employees covered
by this contract provided that the granting of such day is
approved by the Mayor or Acting Mayor of the City of Plainficld.
If the Mayor or Acting Mayor are not available, the City Adminis-
| trator may grant such a day.

|94 In 1980 only, employees covered by this Agreement will have
a full vacation day on the day after Christmas and the day after

New Year's Day. Martin Luther King's Birthday will be treated as

a floating holiday in 1980 since execution of this Agreement occurs

after the observance of the holiday.

ARTICLE 10 - MISCELLANEOUS

10-1. This Agreement constitutes City policy for the term of

said Agreement, and the City shall carry out the commitments herein

and give them full force and effect as City policy.

18%4
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10-2, The City and the PMEA agree that there shall be no dis-
crimination in the hiring, training, assignment, promotion,transfe
or discipline of employees on the basis of race, creed, color
religion, national origin, marital status or sex. Nothing in this
section will prohibit the City from complying with its affirmative
action obligations with regards to Federal, State, and local laws.
Any affirmative action obligations affecting the membership of the
PMEA will be discussed with the PMEA before fulfilling such
obligations.
10-3. Copies of this Agreement together with copies of the City
Personnel Ordinance shall be available for review by members of
the PMEA.
10-4. If there is any conflict between the terms of this Agreeme
and any ordinance hereafter enacted, the terms of this Agreement

shall prevail. Reference to any ordinances shall mean those

ordinances in effect at the time of the adoption of this Agreement,

Amendments to such ordinances subsequent to the adoption of this
Agreement referring to matters contained herein, shall have no
effect upon this Agreement without consent of all parties hereto.
10-5. Any member working twenty (20) hours or more in the course
of any work week in a higher classification shall receive the

rate of pay of the higher classification as provided in Section
11:7-5 (c) of the Municipal Code of the City of Plainfield for all
hours actually worked in that classification during the particular
week, provided the individual is qualified to perform the duties
of such classification and provided that the individual is
authorized to perform the duties of the higher classification by
his/her Department Director. Assignments to higher classification!
should be made only when there is a direct career ladder relation-
ship. Employees whose class title is that of "Deputy" or
"Assistant' will not be paid at the higher rate when assigned to
the higher functions since takeover for their immediate supervisor
is considered as part of their regular duties.

10-6, Pereavement Time

The City agrees that the definition of immediate family
under Section 11:9-8 of the Plainfield Municipal Code shall includ
grandparent and grandchild. 1In addition, an employee covered by
this contract shall be eligible for one (1) day of death leave
with pay after death of a relative not a member of the immediate
family as defined in Section 11:9-8 of the Plainfield Municipal

Code. Death leave shall begin the day after the death of a

&

relative,

10-7. The City agrees that the development of individual employee

is to the advantage of both the employce and the City and therefore

will provide employees the opportunity to request the Personnel

Office to evaluate their present positions and to discuss and

counsel the employee's educational and training opportunities which

Nt

v
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would personally develop the cmployee and thereby increase the
employee's efficiency and effectiveness on the job with the
possibility of advancement, due to the use of the gained skill.
Financial assistance for educational courses will also be discusse
at these meetings.

10-8. It is expressly understood that the provisions of this
Agreement, as far as they are applicable to employees whose
positions are primarily funded from non-City sources, will be
applicable to such employees only to the extent of continued non-

City funding and the level of such funding.

ARTICLE 11 - CIVIL SERVICE RULES
As provided in the Civil Service code N.J.A.C. 4:1-1.1
through 23.7, it is understood that the employer and the employee's
representative will adhere to and observe all the rules and regu-

lations governed by the Civil Service Rules of the State of New

Jersey.

ARTICLE 12 - DURATION OF AGREEMENT

This Agreement shall be effective as of January 1st, 1980,
and shall continue in effect until December 31st, 1981 subject
to the PMEA's and the City's right to negotiate over a successor
agreement as provided in Article 2. This Agrecment shall not be
extended orally, and it is expressly understood that it shall
expire on the date indicated.

IN WITNESS WHEREOF, the PMEA has caused this Agreement to
be signed by its President and Secretary, and the City has caused
this Agreement to be signed by the Mayor and City Clerk, and its
corporate seal to be placed hereon, all on the day and year first
above written.

PLAINFIELD MUNICIPAL EMPLOYEES ASSOCIATION

By: / ,/4 {/,,\,/ e Wera A%‘ /‘To

[~ President [ Déte
ATTEST: 7N
- ; . ¢
“um }ﬁ‘ ¢ x . fu 2 i s / 4 U ) “” RN F ce ' {g’; e‘\ SR B
Qj Secretary _J (j Date

CITY OF PLAINFIELD

Doy

By b \Ollot]

ATTEST:

P - N - foo
N R A P S N "t
e 4 gl Iy

A
&,

City Clerk

Date




Addendum # 1

Employees within the following job titles only will be {?eprs,}senmd by the PMEA
for purposes of collective bargaining, subject to any qualifications or restrictions

contained within Article 1.

ClAéSIFICATION SALARY GRADE
Accountant 16
Account Clerk Typing 3
Accounts Payable Supervisor 12
Administrative Secretary Fire Division d 11
Affirmative Action Compliance Officer 19
Alcoholism Counselor 11
Assistant Conmunity Service Planner 12
Assistant Toan Advisor 9
Asgistant Planner 14
Assistant Relocation Site Manager 8
Assistant Supervisor of Housing Services 20
Assistant Supervisor of Senior Citizens Activities 19
Assistant Tax Collector 12
Budget Officer , 20
Chauffeur 7
Chief Cost Estimator 20
Chief Ioan Advisor/Property Tmprovement 20
Clerk 1
Clerk Transcriber 3
Code Pnforcement Officer 14
Code Fnforcement Officer Trainee 9
Communications Operator 8
Conrmunications Operator Trainee 6
Commmnity Relations Alde 9
Community Relations Assistant 9
Commmity Relations Specialist 18
Community Service Supervisor -~ Commnity Action 14
Cook -~ PAS 5
Cost Estimator Trainee 13
Court Clerk 12
Deputy Registrar Vital Statistics/Senior Clerk Typist 8
Deputy Municipal Court Clerk 8
Enerqgy Progrem Manager 20

Field Building Inspector ) 14



"(;IASSIFICATION SATARY GRADE
fVExDup Teacher 9
Head Teacher 16
Health Aide - CLPPP 4
Housing Counselor 9
Tnvestigator Consumer Protection 14
Toan Advisor 12
Mail Clerk 5
Nurse Aide/Clerk -~ WIC 5
Nurse Assistant/Clerk — WIC 5
Nurse, RN 15
Nutrition Assistant 15
Nutrition Technician 4
Nutritionist — WIC 17
Operator Automated Fguipment 4
Outreach Specialist 5
Payroll Supervisor 15
Principal Account Clerk 8
Principal Accountant 21
Principal Assessing Clerk 9
Principal Bookkeeping Machine Operator 10
Principal Clerk Transcriber 8
Principal Feconomic Development Plamnmer 22
Principal Fngineer 19
Principal Engineer Alde 11
Principal Housing Planner 22
Program Coordinator -~ CLEPP 15
Program Specialist — PAS B 16
Project Coordinator Alccholism Treatment Program 18
Project Director Senior Citizens Program 21
Public Information Officer 17
Recreation Center Supervisor 9
Recreation Supervisor ‘ 12
Registrar Vital Statistics/Principal Clerk Typist 12
Relocation Assistant 9
relocation Supervisor/Property Manager 20
Rrelocation Supervisor 18
Sanitary Tnspector 15

Senior Accountant _ 18



éenior
Senior
Senior
Seniox
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Social
Social

Social

CLASSIFICATION

Account Clerk

Account Clerk Typing
Alcoholism Counselor
Bookkeéping Machine Operator
Clerk Transcriber

Code Fnforcement Officer
Communications Operator
Community Relations Aide
Cost Estimator

Engineer

Housing Counselor

Payroll Clerk Typing
Personnel Assistant

Planner

Receptionist Typing \
Relocation Assistant
Welfare Investigator (Steno)
Caseworker

Caseworker Supervisor

Services Specialist - PAS

Supervisor of School Crossing Guards

Teacher Assistant -~ PAS

Transportation/Outreach Coordinator - Senior Citizens

SALARY GRADE

20
10
18
18-
17

12

18

16

12

14

16

11
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RESOLVED, That this City Council hereby ratifies the
execution of the attached agreement for 1980-1981 between the
city of Plainfield and the Plainfield Municipal Employéés'
Association (PMEA), and authorizes the Mayor and City Clerk to

execute same.

Adopted by the City Council o Sep

e
ELEVE

City Clerk




